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CONTACT INFORMATION

Plan Sponsor web site 
www.voyaretirementplans.com/sponsor

Use the Plan Sponsor web site to help better manage your retirement plan. 
The site provides access to an education library, fiduciary information, and 
legislative/industry updates. In addition, it includes the ability to:

• �View plan and participant-level account balances

• �View plan level transaction history

• �View year-to-date contribution amounts

• �Review and manage plan investment options



 Natalie D. Daniels, AIF®
Strategic Relationship Manager
Voya Financial*

One Orange Way
Windsor, CT  06095
E-mail: Natalie.Daniels@Voya.com
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At Voya, we are making strides toward being America’s Retirement Company®  
by helping individuals become financially independent – one person, one family,  
one institution at a time. Within the Voya Update section, we explain why a  
growing number of people are choosing Voya to meet their financial and  
retirement planning needs. 

Voya Update



Voya® at-a-glance	 Company profile: Voya.com 
Voya Financial, Inc. (NYSE: VOYA), helps Americans plan, invest and protect their savings – to get ready to 
retire better. With a clear mission to help make a secure financial future possible – one person, one family, one 
institution at a time – Voya’s vision is to be America’s Retirement Company®.

For plan sponsor use only.

Your plan is full of possibilities 
See what’s possible with Voya Financial®

Through its Retirement & Investment Solutions and Insurance Solutions businesses, Voya serves:

13.8 million 
customers

49,400 
plan sponsors with 
5.1 million plan 
participants1

�$547 billion 
in total assets under  
management and 
administration2

20%
14%

16%

12%

38% 26%

74%

20%
14%

16%

12%

38% 26%

74%

Awards and Recognition

1 of only 4 providers to 
win more than 50 Best 
in Class awards in 2018 
PLANSPONSOR Defined 
Contribution Survey

Ranked as a top five defined contribution 
provider based on number of plans and 
participants by Pensions & Investments  
Defined Contribution Record Keepers Survey, 
April 2018.

Client Relations Managers 
average 19 years of 
industry experience and 
11 years of tenure with 
Voya3

Four separate 2018 DALBAR Seals 
of Communications Excellence: 
Retirement Mobile App,
Participant Website, Web Enrollment 
Experience and Mobile Website6.

Named a 2019 World’s  
Most Ethical Company®  
by Ethisphere Institute 
for the fifth 
consecutive year

1As of 12/31/18
2As of 3/31/19
3Voya Internal Data, May 2014



Inspiring income thinking
We believe every working American should have the tools and information 
to help build a secure retirement, regardless of income, age or life stage. 
We can help you achieve the business goals you have for your retirement 
plan, and educate and inspire employees to create real impact on 
retirement income.

Will your employees be ready for retirement? More importantly, how will 
they know? Understanding their future financial needs in real, everyday 
terms – what income they may want each and every month from their 
retirement resources – is key to determining if they will be ready.

Voya’s award-winning online myOrangeMoney® interactive educational 
experience, also available through the Voya Retire mobile app, shows 
participants how their current retirement savings may translate into future 
monthly retirement income. It shows participants where they stand today, 
highlights areas that they may want to improve and enables them to take 
immediate action to help improve their readiness if they wish. Social Security 
benefit modeling and healthcare cost sliders can help participants see a more 
holistic retirement readiness picture.

Be ready 
employee 
experience
Voya’s focused approach to employee 
communication and education is 
designed to make available for your 
employees the personalized, holistic and 
actionable information and tools they 
need to be ready.

• �Customized, targeted employee 
communications

• �Award-winning participant website 
centered around monthly retirement 
income and planning

• �Web-based Personal Financial 
Dashboard tool to help employees 
organize, integrate and manage all of 
their financial information on one digital 
platform

• �Online enrollment experience4

• �Multi-tiered in-plan and out-of-plan 
financial strategies supported by phone 
or on-site5

• �National enrollment and education 
support

• �Spanish communications with bilingual 
Retirement Education Specialists6

• �Multi-lingual language line available in 
100 languages

• �Participant financial education webinars
4Not available on all platforms.
5�Financial advisors are Investment Advisor Representatives of 
and offer securities and investment advisory services through 
Voya Financial Advisors, Inc., member SIPC.

6�Retirement Education Specialists are Registered 
Representatives of and offer securities through Voya 
Financial Partners, LLC, member SIPC.

See myOrangeMoney in action – watch an overview video of the 
website at http://voyacdn.com/myOrangeMoney or the mobile app 
at https://demos.voyacdn.com/pwebmobileparticipant.
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Fiduciary toolkit 

Self-support

Portfolio 
Blueprint® 3(21)

Fund-level and  
lineup construction 

fiduciary support 
 from Morningstar 

Investment 
Management LLC

Portfolio  
Blueprint® 3(38)

Full investment 
management 

from Morningstar 
Investment 

Management LLC

Portfolio  
Blueprint®  
Investment  
Oversight

Fund-level  
fiduciary support 
 from Morningstar 

Investment 
Management LLC

Dedicated sponsor  
support and services
Voya’s local resources, coupled with our robust plan 
administration capabilities and integrated technology, 
help make it easier for you to administer your plan and 
educate your employees while increasing plan health 
and employee readiness.

• �Dedicated Client 
Relationship Manager and 
Plan Manager assigned to 
each plan

• Plan sponsor website

• �Quarterly sponsor 
newsletter

• �Plan review with plan 
insight reports to monitor 
plan health 

• �Plan benchmarking 
through Benchmark Wizard

• �Automated online 
payroll administration 
with integrated payroll 
capabilities

• �Automatic enrollment and 
rebalancing

• �Contribution Rate Change 

and Escalator service7 

• �Loan modeling and 
monitoring7

• �Eligibility tracking7

• �Hardship suspension 
reinstatement7

• �Online beneficiary 
maintenance7 

• �Expense Account for 
Service Expenditures 
(EASE)7

• �Plan notice fulfillment 
service, Planotify

• �Flexible on-demand 
reporting capabilities

• �401(k) Info center helps you 
keep your plan compliant

7Platform specific

Be ready 
employee 
experience
Voya’s focused approach to employee 
communication and education is 
designed to make available for your 
employees the personalized, holistic and 
actionable information and tools they 
need to be ready.

• �Customized, targeted employee 
communications

• �Award-winning participant website 
centered around monthly retirement 
income and planning

• �Web-based Personal Financial 
Dashboard tool to help employees 
organize, integrate and manage all of 
their financial information on one digital 
platform

• �Online enrollment experience4

• �Multi-tiered in-plan and out-of-plan 
financial strategies supported by phone 
or on-site5

• �National enrollment and education 
support

• �Spanish communications with bilingual 
Retirement Education Specialists6

• �Multi-lingual language line available in 
100 languages

• �Participant financial education webinars
4Not available on all platforms.
5�Financial advisors are Investment Advisor Representatives of 
and offer securities and investment advisory services through 
Voya Financial Advisors, Inc., member SIPC.

6�Retirement Education Specialists are Registered 
Representatives of and offer securities through Voya 
Financial Partners, LLC, member SIPC.

Forward-thinking 
fiduciary solutions
From self-service to full 
investment management, 
Voya makes available a 
continuum of solutions 
designed to help you 
meet your fiduciary 
responsibilities in today’s 
increasingly demanding 
regulatory landscape. 
Through a relationship 
with Morningstar 
Investment Management 
LLC, Voya offers 
investment solutions and 
fiduciary support services 
for plan sponsors.

Flexible investment 
platform
Voya’s flexibility offers you more choice in designing 
an investment menu that suits the unique needs of 
your plan and participants. 

• �No proprietary fund requirements above $1M

• �Options available to suit every type of investor

• �Fixed Account and Stable Value alternatives

• �Multi-manager platform

• �Custom risk-based portfolios; target date funds

• �In-plan retirement income solution

• �Managed Accounts from Morningstar Investment 
Management LLC

The projections or other information generated by Morningstar® Retirement Manager℠ regarding the likelihood of various retirement income and/or investment outcomes are 
hypothetical in nature, do not reflect actual results (including investment results) and are not guarantees of future results. Results may vary with each use and over time.
Morningstar® Retirement ManagerSM is offered by Morningstar, Inc. and is intended for citizens or legal residents of the United States or its territories. The investment advice delivered through 
Morningstar Retirement Manager is provided by Morningstar Investment Management LLC, a registered investment adviser and subsidiary of Morningstar, Inc.  Morningstar Investment 
Managements’ advisory service relates solely to the investment options offered under the plan. Retirement plan funding products offered through Voya Financial Partners, LLC (member 
SIPC) or other broker dealers with which it has selling agreements. Voya Financial provides Morningstar Investment Management with the plan’s investment options and information about 
participants but the decisions regarding the advice provided are made by Morningstar Investment Management. Voya and its companies are not affiliated with Morningstar Investment 
Management, LLC or its affiliates, and receive no fee or other direct financial benefits from Morningstar Investment Management in connection with the use of its services. The Morningstar 
name and logo are registered marks of Morningstar, Inc.



Not FDIC/NCUA/NCUSIF Insured I Not a Deposit of a Bank/Credit Union I May Lose Value I Not Bank/Credit Union Guaranteed I Not Insured by Any Federal Government Agency 
Not all services may be available for all plans. 
Through a relationship with Morningstar Investment Management LLC, a registered investment advisor and wholly owned subsidiary of Morningstar, Inc., Voya makes available Portfolio 
Blueprint® and Portfolio Blueprint® Investment Oversight, services offering investment solutions and fiduciary support from Morningstar Investment Management LLC for plan sponsors. 
Morningstar Investment Management LLC makes its fund selections from the fund platform that is available under the applicable Voya product, which is a subset of the broad fund universe, and 
which consists of Voya proprietary funds and unaffiliated funds that may have agreed to pay Voya compensation in connection with sales of those funds and/or payments for services provided 
by Voya or its affiliates on behalf of the funds. Voya may at times request that Morningstar Investment Management LLC review specific fund selections but the final decision on which funds are 
selected for Portfolio Blueprint is Morningstar Investment Management LLC’s. Morningstar Investment Management LLC has no ability to choose the funds that are made available under Voya’s 
products and contracts. The services are either performed by Morningstar Investment Management or an affiliate. The Morningstar name and logo are registered marks of Morningstar, Inc. All 
other logos and marks are the property of their respective owners. Voya and its companies are not affiliated with the Morningstar family of companies.
Any insurance products, annuities and funding agreements that you may have purchased are sold as securities and are issued by Voya Retirement Insurance and Annuity Company 
(“VRIAC”). Fixed annuities are issued by VRIAC. VRIAC is solely responsible for meeting its obligations. Plan administrative services provided by VRIAC or Voya Institutional Plan 
Services, LLC (“VIPS”). Neither VRIAC nor VIPS engage in the sale or solicitation of securities. If custodial or trust agreements are part of this arrangement, they may be provided by 
Voya Institutional Trust Company. All companies are members of the Voya® family of companies. Securities distributed by Voya Financial Partners, LLC (member SIPC) or other 
broker-dealers with which it has a selling agreement.
173496 3040106.C.S-4  WLT 5515716 © 2019 Voya Services Company. All rights reserved. CN873991_0621

For plan sponsor use only.

Voya.com

For more information, contact your financial 
professional or your local Voya representative.

We are ready to help Americans build a 
secure financial future. We are ready to make 
a difference – to deliver financial solutions to 
help all Americans be ready. 

Are you ready?
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C
lient H

ealth Review

Capture the pulse of your plan with the Client Health Review. This section provides  
an overview of plan performance through an intuitive analysis of key elements, 
including participation, deferrals, participant engagement, and more. 

Client Health Review



01/01/2021 - 03/31/2021

Gauge the direction and health of your plan by reviewing how key plan statistics have increased, decreased or
stayed the same over time.
Gauge the direction and health of your plan by reviewing how key plan statistics have increased, decreased
or stayed the same over time.

03/31/2022-vs. 01/01/2022

* If applicable to your plan.

Employer contributions*

Employee contributions*

Overall distributions

Loan requests*

Participant accounts

Plan assets

  Plan statistics for: Washoe County OBRA

  For sponsor use only. Not for distribution to plan participants.



Plan summary
Compare by period

 (01/01/2021 - 03/31/2021) (01/01/2022 - 03/31/2022)

Here’s a summary of your plan’s current and prior period assets. In addition, total assets are graphed in the 
chart below for the 5 most recent periods. Please note, in some cases there may be differences between 
amounts noted here and in other reports or statements you receive. Differences may be due to timing and 
reporting methods. For this reason, we suggest you do not rely solely on the Plan Review for audit purposes.

Beginning of Period Plan Assets $2,120,670.18$2,148,624.55

$49,247.14        Contributions $49,134.59

-$17,228.88        Distributions -$64,598.24

        Other Activity -$2,781.01 -$211.46

Appreciation/Depreciation $6,562.52   $11,995.81

End of Period Plan Assets $2,159,039.50$2,142,375.70

Appreciation/Depreciation reflects the investment gains/losses during the period reported excluding assets held outside Voya. If applicable, Dividends may represent 
dividends earned on assets held in NAV Funds or Self Directed Brokerage Option accounts.

Total plan assets
Compare by period end
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Participation is a key indicator of the success of your plan. Check out your progress. We can help you devise
a plan to boost participation among employees as well as increase the deferral rates of existing participants.
Participation is a key indicator of the success of your plan. Check out your progress. We can help you devise
a plan to boost participation among employees as well as increase the deferral rates of existing participants.

1,065

Participant account reconciliation

01/01/2022 - 03/31/2022

  Beginning of Period                  
      New Accounts                  36

  Closed Accounts                   -13

1,088  End of Period              

258  Terminated Employees with an account balance                 

  Terminated Employees with an account balance < $5,000                 219

0

400

800

1,200

1,600

Mar 2018 Mar 2019 Mar 2020 Mar 2021 Mar 2022

0 0

1,5
34
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9
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1,0
8
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Participant accounts by year

Participant accounts by age group

Unknown
60+
50 - 59
40 - 49
30 - 39
<30

Mar 2022Mar 2021Mar 2020Mar 2019Mar 2018

 0
 0
 0
 0
 0
 0

 0
 0
 0
 0
 0
 0

 478
 459
 216
 178

 202

 494
 450

 237
 194
 218

 2

 348
 312
 148
 136
 141

 3 1

 0.00%
 0.00%
 0.00%
 0.00%
 0.00%

 0.00%
 0.00%
 0.00%
 0.00%
 0.00%
 0.00%

 31.16%
 29.92%
 14.08%
 11.60%
 13.17%
 0.07%

 28.21%
 30.97%
 14.86%
 12.16%
 13.67%
 0.13%

 31.99%
 28.68%
 13.60%
 12.50%
 12.96%
 0.28%

 0.00%
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As of 03/31/2022

 132
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 38%
 40%
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 1321

Income replacement %

Participants Included in Analysis

Plan statistics for: WASHOE COUNTY OBRA DEFERRED COMP 

For sponsor use only. Not for distribution to plan participants.
Page 1 of 3

Source of Data: Voya Retirement Readiness Data Mart

Benchmark data derived from Voya book of business statistics



As of 03/31/2022

WASHOE COUNTY OBRA DEFERRED COMP

Income replacement ratio
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Plan statistics for: WASHOE COUNTY OBRA DEFERRED COMP 
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Source of Data: Voya Retirement Readiness Data Mart
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Plan statistics for: WASHOE COUNTY OBRA DEFERRED COMP 
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Page 3 of 3

Source of Data: Voya Retirement Readiness Data Mart



Offering a variety of services helps create a more engaging experience for participants, which encourages 
action and drives results. The Participant Engagement report provides an overview of participant activity with 
central services, such as the toll-free Customer Service Center, Internet, Mobile, and the Voice Response line. 
Use this report to gain key insight into the actions and engagement levels of plan participants.

Participant access statistics

  Total participants (unique)         
                 

01/01/2022  -  03/31/2022

Internet Mobile VRU CSA*

  Inquiries by type       

 88  4
Total inquiries   9

 25  36
 37  52

Unique participant inquiries by type
             

Internet Mobile VRU CSA*

  Actions by type        

Catch up contribution elections
Contribution rate escalations
Deferral updates
Fund transfers

Investment election changes
Investment reallocations

Lump sum withdrawals

Total

57.52%
2.61%

16.34%

23.53%

56.67%
3.33%

12.78%

27.22%

51.03%
4.14%

13.10%

31.72%

 0  0  0  0
 0  0  0  0
 0  0  0  0
 0  0  0  0

 0  0  0  0
 0  0  0  0

01/01/2022  -  03/31/2022

 929

03/31/202001/01/2020 01/01/2021 03/31/2021--

 0 0
* CSA - Customer Service Associate

 1  9

In-service/partial withdrawals

Loan requests

Rebalance elections  0  0  0  0
 1  9

 0  0

 0  0N/A N/A

N/A N/A

N/A N/A

  Plan statistics for: Washoe County OBRA
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Count

  Engagement       

myOrangeMoney  5®
Personal Financial Dashboard  1
Total participants (unique)  6

All Voya plans

Your plan

Web engagement impact on deferral rates
01/01/2022  -  03/31/2022

0.0%

3.8%

7.5%

11.2%

15.0%

myOrangeMoney Web Usage Mobile Usage No Web or
Mobile Usage
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Important Note - Your plan's rates are calculated based on the information provided to Voya.
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Rates derived from Voya Retirement Readiness Data Mart as of February 2022

®

®
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Plan A
ctivity

The Plan Activity is designed to lighten your burden and provide you with several 
easy-to-read analysis tools. These tools will empower you to actively analyze plan 
performance and objectively make recommendations for optimizations. 

Plan Activity



  

Summary activity

Below is a summary of your plan's transaction activity and net cash flow, along with highlights of the more 
notable transactions for the current period and prior periods. Monitor this data over time to ensure contribution 
levels are satisfactory and that distributions haven't risen unexpectedly, possibly indicating a need for further 
employee education.

Current Period
01/01/2022 - 03/31/2022

Prior Period
01/01/2021 - 03/31/2021   

Participants   Amount  ParticipantsAmount

202$49,134.59Contributions $49,247.14191

14-$64,598.24Distributions -$17,228.8837

987-$2,781.01Other Activity -$211.461,628

  The Summary Activity section does not include daily valuations of investment options; thus it does not reflect market appreciation or depreciation. Net Cash 
  Flow below is determined by subtracting the total Distributions from the total Contributions for the period.

$
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Net cash flow by period end
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     Change Over
      Prior Period

Activity Highlights
Current Period

01/01/2022 - 03/31/2022
  Prior Period

  01/01/2021 - 03/31/2021

Participants Amount ParticipantsContributions Amount Amount Participants

414H Pickup 0.23% 191  202$49,134.59 $49,247.14 11

$49,247.14 0.23%Total $49,134.59

Participants Amount ParticipantsDistributions Amount Amount Participants

Death Claim -100.00% 4  0-$9,734.31 $0.00 -4

Excess Contribution 0.00% 0  1$0.00 -$723.18 1

Minimum Distribution 7.36% 3  2-$375.80 -$403.46 -1

Withdrawal -70.45% 30  11-$54,488.13 -$16,102.24 -19

-$17,228.88 -73.33%Total -$64,598.24

ParticipantsOther Activity Amount Amount Participants

Asset Transfer  1  0-$2,620.74 $0.00  

Fee  1,327  986-$160.24 -$211.32  

Miscellaneous  1  1-$0.03 -$0.14  

-$211.46Total -$2,781.01

If applicable, “Asset Transfer” may refer to internal or external transfers of assets as a result of various transactions including, but not limited to, 90-24 transfers,
1035 exchanges, rollover contributions, mergers or product conversions. If applicable, "Fee,” aside from “TPA Fee Deduction” and “Maintenance Fee,” may refer to
asset based administration, service or loan fees. If applicable, "Dividends" may represent dividends earned on assets held in NAV Funds or Self Directed Brokerage
Option accounts.

  Plan statistics for: Washoe County OBRA
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Examine contribution levels in a simple year-over-year format.  Find out if your employees' contribution levels    
increased or decreased over the last five years.

Contributions by source and participants

01/01/2022
03/31/2022

01/01/2021
03/31/2021

--

03/31/2019
01/01/2019

03/31/2020
01/01/202001/01/2018

03/31/2018

- - -

Employee

414H Pickup $0.00 $49,247.14$49,134.59$0.00 $47,232.37
(202)(207)(0)(0) (191)

$49,247.14$47,232.37$0.00Total $0.00 $49,134.59

Grand Total $49,247.14$49,134.59$47,232.37$0.00$0.00

(Numbers) represent number of participants

  Plan statistics for: Washoe County OBRA
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Review key plan enrollment statistics at a glance including participation, deferrals, auto enrollment, and more. 
Use this report to spot trends and understand the overall activity and enrollment health of the plan.

Current participation

  Participant accounts             

  Deferral summary       
     

            

  
          

              

      

  Terminated employees      

               

          
 

  Contribution summary    
     

         

        

     
    

               

           

           

Enrollment summary

               

            

              

            

Auto enrollment01/01/2022 - 03/31/2022

01/01/2022 - 03/31/2022

 258
              

 219

Average deferral rate for all participants

Average deferral rate for HCE participants

Average deferral rate for NHCE participants

Participants included in deferral rate calculation      

Total participants actively deferring in last 
4 months With an account balance 

With an account balance < $5,000  

Total eligible employees

Eligible employees not enrolled       

New enrollments     

Average deferral rate of auto-enrollers (0)

Opted out   

As of 

As of 03/31/2022

Year End 
2018

Year End 
2019

Year End 
2020

Year End 
2021

Q1 
2022

Plan participation      

As of 

  Participation rate %

 1,088 1,065 1,610 0  1,529

Participants who opted for auto-escalation

 %

 %

 %

Eligibility tracking     
   

Average deferral rate of self-enrollers (0)

 Average deferral amount of self-enrollers (0)

 39

        
 

Participants who changed deferral rate to 0 
in the last 3 months

 0

 0.0%

$0

 0.0%

0

 1,509

 0

 

 149

N/A        

As of 03/31/2022

Your plan’s data is calculated based on information provided to Voya. Participants actively deferring in last 4 months excludes those who've been suspended or currently 
have an inactive account status.

As of 04/27/2022
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Your Plan

Benchmark         

Your average participant account balance compared to benchmark data

$1,343$1,369$0$0

Mar 2021Mar 2020Mar 2019Mar 2018 Mar 2022

$1,984

Voya Universe of Government Plans as of December 2018
Voya Universe of Government Plans as of December 2019
Voya Universe of Government Plans as of December 2020
Voya Universe of Government Plans as of December 2021

 1

 2

 3

 4

$52,286$46,823$40,381$35,773
 1  2  3  4

Monitoring your participants' account balances and comparing them to benchmark data helps you encourage   
employees to remain on track with their retirement.
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Your average participant account balance by age group

Voya Universe of Government Plans as of December 2021
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Compare your plan’s total distribution dollars over a five year span.  See how these dollars change according
to type of distribution, in addition to your number of transactions.

Distributions by type and participants

01/01/2022   -
03/31/2022

01/01/2021  - 
03/31/2021

01/01/2020
03/31/2020

01/01/2019
03/31/2019

01/01/2018
03/31/2018

- - -

Death Claim $0.00$0.00$0.00
(0)(4)(0)(0)(0)

$0.00-$9,734.31

Excess 
Contribution

-$1,220.61$0.00$0.00
(1)(0)(1)(0)(0)

-$723.18$0.00

Minimum 
Distribution

-$433.59$0.00$0.00
(2)(3)(11)(0)(0)

-$403.46-$375.80

Withdrawal -$43,612.91$0.00$0.00
(11)(30)(30)(0)(0)

-$16,102.24-$54,488.13

$0.00 $0.00 -$45,267.11 -$64,598.24 -$17,228.88Total

(Numbers) represent number of participants
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Diversification of participant assets by number of participants

Investment diversification

As of 03/31/2022

Voya views a person as diversified if their investment mix is made up 
of at least one fixed fund, one U.S. fund, and one Non U.S. fund and 
less than 20% in company stock, as applicable. Alternately they are 
considered diversified if they are invested in an asset allocation fund.

It's sensible for each participant to hold a well-diversified retirement portfolio. Doing so reduces each
investor's exposure to risk while optimizing his/her potential for return. The information that follows provides
some insight as to how your participants are diversifying their investments. 

 0%

As of 04/27/2022

 Number of investment options

Benchmark*

0

400

800

1200

1600

1,0
8

8

0 0 0 0 0 0 0 0 0

1 2 3 4 5 6 7 8 9 10+

Average number of investment options utilized per participant

Mar 2021 Mar 2022Mar 2020Mar 2019

 1.0 1.0 1.0 0.0With Asset Allocation Funds          2.8

Please remember, using diversification as part of an investment strategy neither assures nor guarantees better 
performance and cannot protect against loss in declining markets.

Without Asset Allocation Funds         

The average number of investment options utilized per participant without asset allocation funds excludes those 
participants who are invested solely in an asset allocation fund.

 1.0 1.0 1.0 0.0

* Voya Universe of Government Plans as of Dec. 2021; includes ppts invested solely in an asset allocation fund
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Diversification detail of participants utilizing one investment option

Participants InvestedInvestment Option/Fund Name (by Asset Class)

Asset Allocation  0Total:

 0

Stability of Principal  1,088Total:

 1,088Voya Fixed Account - 457/401 II

Bonds  0Total:

Balanced  0Total:

Large Cap Value/Blend  0Total:

Large Cap Growth  0Total:

Small/Mid/Specialty  0Total:

Global / International  0Total:

Grand total of participants utilizing one investment option  1,088
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3032914.C.S-2

Plan Investm
ent Review

The Plan Investment Review provides a comprehensive overview of all of the 
investment options under your plan. It highlights multiple investment analysis tools, 
employee diversification, and several key facets to help you determine if the plan is  
on track to achieve the desired performance goals.

Plan Investment Review


