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SUMMARY: Amends Washoe County Code by requiring security
guards and certain persons licensed under Chapter
648 of NRS to obtain work cards from the Sheriff
before working in Washoe County (including Reno and

Sparks) .
BILL NO. QZZ

ORDINANCE NO. 7%,

AN ORDINANCE AMENDING THE WASHOE COUNTY CODE BY REQUIRING
SECURITY GUARDS AND CERTAIN PERSONS LICENSED UNDER CHAPTER 648
OF NRS TO OBTAIN WORK CARDS FROM THE SHERIFF PRIOR TO EMPLOY-
"MENT WITHIN WASHOE COUNTY, INCLUDING THE CITIES OF RENO AND
SPARKS.

SECTION 1. Chapter 25 of the Washoe County Code is hereby

amended by adding thereto the provisions set forth as Sections
2 to 19, inclusive of this ordinance.

SECTION 2.

25.323 Definitions. As used in sections 25.323 to
25.351, inclusive, unless the context otherwise
requires:

1. "Consultant" means a person who engages in the
business of furnishing advice on the proper methods
and equipment for the providing of security and pro-
tection for persons and property.

2. "Dog handler" means any person who, for compen-
sation, handles, supplies or trains dogs for the
protection or safety of persons or property.

3. "Gaming security guard" means a person employed
by a licensed gaming establishment (as that term is
defined in chapter 463 of NRS) as a watchman, guard,
security consultant, patrolman or in any other
similar position.

4, "Intern" means a person who is involved in the
study of polygraphic examinations and their adminis-
tration.

5. "Peace Officer" means any person set forth in
NRS 169.125. :

6. "Private Investigator's Licensing Board" means
the board created by Chapter 648 of NRS. "P.I.L.B."
refers to the Private Investigator's Licensing Board.

7. "P.I.L.B. licensee" means a person licensed by
the P.I.L.B. pursuant to Chapter 648 of NRS.

0792

0792




8. "Polygraph" means an instrument or electronic
or mechanical device which records or measures
physiological effects of psychological stimuli to
permit the examiner or intern to form an opinion
concerning the veracity of statements made by the
person examined.

9. "Polygraphic examination" means the procedure
by which an examiner or intern renders his expert
opinion as to the veracity of statements made by the
person examined.

10. "Polygraphic examiner" means a person who by
virtue of his education, training and experience, is
capable of conducting a valid and reliable poly-
graphic examination.

11. "Private investigator" means any person who for
any consideration engages in business or accepts
employment to furnish, or agrees to make or makes any
investigation for the purpose of obtaining, informa-
tion with reference to:

(a) The identity, habits, conduct, business,
occupation, honesty, integrity, credibility, know-
ledge, trustworthiness, efficiency, loyalty, activ-
ity, movement, whereabouts, affiliations, associa-
tions, transactions, acts, reputation or character of
any person;

(b) The location, disposition or recovery of lost
or stolen property;

(c) The cause of responsibility for fires, libels,
losses, accidents or damage or injury to persons oOr
to property;

(d) Securing evidence to be used before any court,
board, officer or investigating committee; or

(e) The prevention, detection and removal of sur-
reptitiously installed devices for eavesdropping or
observation.

12. "Private patrolman" means a person engaged in
the business of employing and providing for other
persons watchmen, guards, security guards, patrolmen,
uniformed traffic-control officers, bodyguards or
other persons for the purpose of protecting persons
or property, to prevent the theft, loss or conceal-
ment of property of any kind or to investigate the
theft, loss or concealment of property he has been
hired to protect.

13. "Process server" means a person who engages in
the business of serving legal process within this
state,
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14. "Repossessor" means a person who engages in
business or accepts employment to locate or recover
personal property which has been sold under a condi-
tional sales agreement or which is subject to any
other security interest.

15. "Security guard" means a person employed as a
watchman, guard, security consultant, patrolman or in
any other similar position.

SECTION 3.

25.325 Applicability. Except as to gaming secu-
rity guards, polygraph examiners and polygraph
interns, the provisions of Sections 25.323 to 25.351,
inclusive, do not apply to any person listed in sub-
sections 1 to 11, inclusive, of NRS 648.018.

SECTION 4.

25.327 Work cards; every security guard and gaming
security guard in Washoe County to obtain, possess
during employment; production upon demand of peace
officer.

Every person employed as a security guard or gaming
security guard in Washoe County, including the incor-
porated cities of Reno and Sparks, must:

1. Obtain the appropriate work card from the
sheriff prior to employment as a security guard or
gaming security guard;

2. Possess a valid, current work card issued to
him by the sheriff and must carry that work card upon
his person at all times when he is employed as a
security guard or gaming security guard; and

3. Produce and display his work card upon the
demand of any peace officer of the State of Nevada or
any of its political subdivisions.

SECTION 5.

25.329 Work cards; all persons in Washoe County
required to be licensed by the Private Investigator's
Licensing Board must obtain and possess on person at
all times when conducting business; production upon
demand of peace officer.

Every person required to be licensed by the
P.I.L.B. who engages in a business subject to such a
license in Washoe County, including the incorporated
cities of Reno and Sparks, must:

1. Obtain a work card from the sheriff prior to
engaging in the business;
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2. Possess a valid, current work card issued to
him by the sheriff and must carry that work card on
his person at all times when he is conducting
business; and

3. Produce and display his work card upon the
demand of any peace officer of the State of Nevada or
any of its political subdivisions.

SECTION 6.

25.331 Application for work card; service charges;

temporary work cards.

1. Any person required by section 25.327 to obtain
a work card before commencing employment as a secu-
rity guard or a gaming security guard, and any person
required by section 25.329 to obtain a work card
before engaging in a business or occupation subject
to licensing by the P.I.L.B., must submit to the
sheriff a written application for a work card (on
forms furnished by the sheriff) setting forth such
information as may be required by the sheriff.
Information contained in the application is confiden-
tial and may not be released to any person except the
applicant's employer (in conformance with Chapter
179A of NRS), members of criminal justice agencies
and, for the purpose of revocation or appellate pro-
ceedings pursuant to sections 25.323 to 25.351,
inclusive, elected county and city officials involved
in those proceedings.

2. At the time of making his application, every
applicant must submit a nonrefundable service charge
established by the sheriff to defray the sheriff's
expense of reviewing the application and issuing a
work card.

3. At the time of making his application, an
applicant for a security guard or gaming security
guard work card must submit a nonrefundable service
charge established by the sheriff to defray the
sheriff's expense of investigating the applicant's
background. ©No investigation service charge is
required from a P.I.L.B. licensee applying for a work
card.

4. 1In the case of an applicant for a security
guard work card, upon receipt of a completed applica-
tion and the service charge, and after receiving
assurances from the applicant that he has not been
convicted of any of the offenses set forth in sub-
paragraphs 1 to 9, inclusive, of paragraph (a) of
subsection 2 of section 25.337, the sheriff may issue
a temporary work card to the applicant.

-
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5. 1In the case of an applicant for a gaming secu-
rity guard work card, upon receipt of a completed
application and the service charge, and after receiv-
ing assurances from the applicant that he has not
been convicted of any of the offenses set forth in
subparagraphs 1 to 9, inclusive, of paragraph (a) of
subsection 2 of section 25.337 or any of the offenses
described in subsection 3 of section 25.337, the
sheriff may issue a temporary work card to the appli-
cant.

6. In the case of a P.I.L.B. licensee, upon
receipt of a completed application and evidence of
the existence of a current P.I.L.B. license issued to
the applicant, the sheriff may issue a temporary work
card to the applicant.

7. Every application for a gaming security guard
work card shall, within 24 hours, be mailed or
delivered by the sheriff to the state gaming control
board. If, within 90 days after receipt by the state
gaming control board of a copy of the application,
the state gaming control board has not notified the
sheriff of any objection, the sheriff may issue or
deny a work card to the applicant. If the state
gaming control board within the 90-day period
notifies the sheriff that the state gaming control
board objects to the granting of a work permit to the
applicant, the sheriff shall deny the work permit and
shall immediately revoke and repossess any temporary
work permit which he has issued. The applicant may
then apply to the state gaming control board for a
hearing on the state gaming control board's objection
in the manner prescribed by law.

8. A temporary work card is valid for a period of
90 days after the date of its issuance.

SECTION 7.

25.333 Unlawful for P.I.L.B. licensee to fail to
maintain required insurance.

It is unlawful for a P.I.L.B. licensee to obtain or
possess a work card pursuant to sections 25.323 to
25.351, inclusive, unless the P.I.L.B. licensee main-
tains the kind and guantity of insurance required by
NRS 648.135 (or regulations adopted pursuant thereto)
at all times while that work card is effective.
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SECTION 8.

25.335 Fingerprinting and photographs required.
For every applicant for a security guard or gaming
security guard work card, the sheriff may:

1. Take the fingerprints of each applicant for a
work card and forthwith route a copy of such finger-
prints to the central repository for Nevada records
of criminal history or to Federal Bureau of Investi-
gation at Washington, D.C., or to both of those
agencies, with the request that all information as to
the previous record, if any, of such person be forth-
with transmitted to the sheriff. Any information
received from either the central repository for
Nevada records of criminal history or the Federal
Bureau of Investigation is confidential and may only
be made accessible to the employer of such persons
(in conformance with Chapter 179A of NRS), to members
of criminal justice agencies and, for the purpose of
revocation or appellate proceedings pursuant to
sections 25.323 to 25.351, inclusive, to elected
county and city officials involved in those proceed-
ings.

2. Take the photographs of each applicant for a
work card.

SECTION 9.

25.337 Policy; waiver.

1. It is hereby declared to be the policy of
sections 25.323 to 25.351, inclusive, that all
persons employed in the business of protection of
property or of maintaining peace and order shall be
regulated to better protect the public safety and
welfare of the inhabitants of the county, and the
sheriff shall investigate the qualifications of each
employee of such business. Before a work card is
issued to any prospective employer or employee, the
sheriff shall determine that the prospective employer
is qualified or that the prospective employee is
suitable.

2. To better define the policy of sections 25.323
to 25.351, inclusive, the following persons are
declared not to be suitable to be employed as a secu-
rity guard or gaming security guard:

(a) A person who has been convicted of:

(1) A felony or other crime which under the laws
of this state would amount to a felony.

(2) A gross misdemeanor, or equivalent convic-
tion in another state, of annoying or molesting a
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minor child.

(3) A crime pursuant to Chapter 200, 201, 202,
203, 205 or 207 of NRS, or a crime under the laws of
another state which would amount to a crime under one
of those chapters of NRS.

(4) Any crime of which fraud or intent to
defraud was any element whether committed in this
state or elsewhere.

(5) Larceny in any degree.

(6) Buying or receiving stolen property.

(7) Unlawful entry of a building.

(8) A gross misdemeanor, or equivalent convic-
tion in another state, of unlawful possession, use or
distribution of controlled substances or dangerous
drugs.

(9) 1Illegal use, carrying, possession or display
of a pistol or other dangerous weapon.

(b) A person under the age of 18 vears.

(c) A person who has failed to disclose, misstated
or otherwise attempted to mislead the sheriff with
respect to any material fact contained in the appli-
cation for the issuance or renewal of a work card.

(d) A person who has concealed or refused to dis-
close any material fact in any investigation by the
sheriff.

(e) A person who has been identified as being a
member or associate of organized crime, or as being
of notorious and unsavory reputation.

(f) A person who has been placed and remains in
the constructive custody of any federal, state or
municipal law enforcement authority.

(g) A person who has had a work permit or work
card revoked or committed any act which is a ground
for the revocation of a work permit or work card or
would have been a ground for revoking his work permit
or work card if he had then held a work permit or
work card.

(h) A person who has indicated intemperate habits
by his past conduct, including a conviction during
the 7 years preceding the date of application which
involved the operation of a motor vehicle while under
the influence of intoxicating ligquor or controlled
substances or dangerous drugs.

(i) A person whom the sheriff determines is not a
suitable person, having due consideration for the
proper protection of the public health, safety,
morals, good order and general welfare of the
inhabitants of the county.
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3. To maintain the integrity of the gaming indus-
try and its employees, and to promote the policies
and intent of chapter 463 of NRS, the sheriff may
refuse to issue a temporary work card or a regular
work card to an applicant for a gaming security guard
work card and may revoke either of those cards if the
applicant or holder thereof has:

(a) Engaged in any act or omission which would
cause him to be declared unsuitable under subsection
2;

(b) Received the status of a person in construc-
tive custody who is declared unsuitable under sub-
section 2;

(c¢) Knowingly failed to comply with the provisions
of sections 25.323 to 25.351, inclusive, the provi-
sions of chapter 463, 463B, 464 or 465 of NRS, or the
regulations of the Nevada gaming commission at a
place of previous employment;

(d) Committed, attempted or conspired to commit
any crime of moral turpitude, embezzlement or larceny
against his employer or any gaming licensee, or any
violation of any law pertaining to gaming, or any
other crime which is inimical to the declared policy
of this state concerning gaming;

(e) Knowingly possessed or permitted to remain in
or upon the premises of a licensed gaming establish-
ment any cards, dice, mechanical device or any other
cheating device whatever, the use of which is pro-
hibited by statute or ordinance;

(f) Committed, attempted or conspired to commit
larceny or embezzlement upon the premises of a
licensed gaming establishment;

(g) Been convicted in any jurisdiction other than
Nevada of any offense involving or relating to
gambling;

(h) Accepted employment without prior approval of
the Nevada gaming commission in a position for which
he could be required to be licensed under chapter 463
of NRS after having been denied a license for a
reason involving personal unsuitability or after
failing to apply for licensing when requested to do
so by the Nevada gaming commission;

(i) Been refused the issuance of any license,
permit or approval to engage in or be involved with
gaming or parimutual wagering in any jurisdiction
other than Nevada, or had any such license, permit or
approval revoked or suspended;
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(j) Been prohibited under color of governmental
authority from being present upon the premises of any
gaming establishment or any establishment where pari-
mutual wagering is conducted for any reason relating
to improper gambling activities or any illegal act;
or

(k) Been convicted of any felony or gross misde-
meanor in this state, or of a crime which would be a
felony or gross misdemeanor if committed in this
state, other than one constituting a violation of
chapters 463, 463B, 464 or 465 of NRS.

4. A finding by the sheriff that an applicant for
a gaming security guard work card has committed or
omitted an act set forth in subsection 2 or 3, or has
received the status of a person in constructive
custody who is declared unsuitable in subsection 2,
shall be deemed to be a finding that the applicant is
unsuitable to be a gaming security guard.

5. If the applicant for a security guard work card
has been convicted of any misdemeanor Oor gross
misdemeanor described in subparagraphs (l) to
(9) ,inclusive, of paragraph (a) of subsection 2,
other than a crime involving moral turpitude or the
illegal use or possession of a dangerous weapon, and
the conviction occurred more than 5 years before the
date of application, the sheriff may waive the strict
requirements of that subsection and may approve the
issuance of a work card.

6. If the applicant for a gaming security guard
work card has been convicted of any misdemeanor des-
cribed in subparagraphs (1) to (9), inclusive, of
paragraph (a) of subsection 2 or of any misdemeanor
described in subsection 3, other than a crime involv-
ing moral turpitude or the illegal use of a dangerous
weapon, and the conviction occurred more than 5 years
before the date of application, the sheriff may waive
the strict requirements of those subsections and may
approve the issuance of a work card.

SECTION 10.

25.339 Approval or disapproval of application by
sheriff; appeal of denial of approval; judicial
review.

1. The sheriff or his designee shall review the
application for a security guard or gaming security
guard work card for compliance with the provisions of
sections 25.323 to 25.351, inclusive, and the sheriff
shall approve or deny the application.

2. The sheriff or his designee shall review the
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application made by a P.I.L.B. licensee for a work
card by inquiring with the P.I.L.B. to ascertain
whether the applicant holds a current license by the
P.I.L.B. If the P.I.L.B. informs the sheriff within
60 days after the inguiry is made that the applicant
holds a current P.I.L.B. license, the sheriff shall
issue the applicant a work card. If the P.I.L.B.
informs the sheriff that the applicant does not
possess a P.I.L.B. license, or if the P.I.L.B. fails
to inform the sheriff within 60 days after inquiry is
made whether the applicant is a P.I.L.B. licensee,
the sheriff shall deny the work card.

3. If a work card is denied by the sheriff, the
applicant shall be advised in writing of the reason
or reasons therefor and may appeal that decision in
writing to the board of county commissioners not
later than 60 days after receiving the reasons for
the denial. A failure to appeal the decision of the
sheriff within 60 days constitutes an admission that
the decision is well founded and precludes further
administrative or judicial review.

4, When an appeal is filed, the board of county
commissioners shall hold a hearing to review the
decision made by the sheriff and the reason or
reasons therefor. At the hearing, the board shall
take any testimony and evidence deemed necessary.
After the hearing, the board shall review the testi-
mony and evidence and shall, within 30 days from the
date of the hearing, announce its decision sustaining
or reversing the decision of the sheriff.

5. Any applicant for a work card aggrieved by the
decision of the board of county commissioners may
seek judicial review of that decision.

SECTION 11.

25.340 Work cards; term; scope of work allowed;
expiration of security guard and gaming security
guard work cards upon change of place of employment
or cessation of employment.

1. If an application for a work card is approved,
the sheriff shall issue a work card which has a term
of 3 years from the date of issuance.

2. A work card issued pursuant to sections 25.323
to 25.351, inclusive, must contain the name of the
holder's current employer or, in cases in which the
holder is a P.I.L.B. licensee, the current name of
the licensee's business. A service charge may be
levied by the sheriff to add additional employers to
a work card.
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3. A person who holds a security gquard work card
is permitted to work as a security guard, but is
prohibited from working as a security guard in a
licensed gaming establishment. A work card issued to
a security guard must contain language indicating
that the work card is not valid for employment in
gaming establishments.

4. A person who holds a gaming security guard work
card is permitted to work as a security guard and is
further permitted to work as a gaming security guard
in a licensed gaming establishment. A work card
issued to a gaming security guard must contain lan-
guage indicating that the work card is valid for all
employment as a security guard, including employment
in licensed gaming establishments.

5. A work card issued to a security guard or gam-
ing security guard automatically expires:

(a) If not renewed within 10 days after a change
of place of employment, or

(b) TIf the holder thereof is not employed as a
security guard or gaming security guard within Washoe
County for a period of more than 90 consecutive days.

6. A work card issued to a P.I.L.B. licensee auto-
matically expires if the license issued by the
P.I.L.B. is suspended, revoked or expires.

SECTION 12,

25.341 Holder of security guard or gaming security
guard work card must be fingerorinted every 6 years

1. The holder of a security guard or gaming secu-
rity guard work card must be fingerprinted at least
once every 6 years after the issuance of the initial
work card.

2. The sheriff shall, to the extent practicable,
require fingerprinting pursuant to this section in
conjunction with the renewal of work cards.

3. The provisions of section 25.335 pertaining to
fingerprinting at the time of application for a work
card apply to subsequent fingerprinting made pursuant
to this section.

SECTION 13.

25.343 Work card; renewal; replacement; service
charge; additional fingerprinting

1. A person desiring a renewal of a work card must
pay a nonrefundable service charge to defray any of
the sheriff's expenses of reinvestigating the
holder's background. The charge for renewal of a
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P.I.L.B. licensee's work card shall reflect the fact
that no investigation is required.

2. If an applicant desiring to renew a work card
must be fingerprinted as required by section 25.341,
he must pay an additional service charge established
by the sheriff for the fingerprinting.

3. A person desiring a replacement of a work card
must pay a nonrefundable service charge to defray the
sheriff's expenses of reproducing the work card. A
replacement work card shall expire on the same date
as the work card it replaces.

SECTION 14.

25.345 Review of holders of work cards; refusal to

renew; suspension; revocation; appeal of suspension
or revocation; notices to employer and P.I.L.B.

I. The holder of a work card is subject to review
at any time for continued compliance with the provi-
sions of sections 25.323 to 25.351, inclusive.

2. The sheriff may refuse to renew a temporary Or
regular work card, and those work cards may be sus-
pended or revoked by the sheriff any time when it
appears to the satisfaction of the sheriff that:

(a) The holder of the work card has been convicted
of an offense of such a nature as to cause the
sheriff to conclude that such person is no longer a
suitable or qualified person for employment under the
provisions of sections 25.323 to 25.351, inclusive.

(b) The holder of the work card has made a false
statement in his application for a work card.

(c) The holder of the work card is no longer a
suitable person to hold a work card, after due con-
sideration by the sheriff of the proper protection of
the public health, safety, morals, and good order and
the general welfare of the inhabitants of the county.

3. A person whose work card has not been renewed
or whose work card has been suspended or revoked by
the sheriff may appeal to the board of county commis-
sioners in exactly the same time and manner set forth
in section 25.339 for a person whose application for
a work card has been denied.

4, If the sheriff has a reasonable suspicion that
a holder of a security guard or gaming security guard
work card has done an act or omission within sub-
section 2, he may notify the current employer of the
holder.
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5. If the sheriff has a reasonable suspicion that
a P.I.L.B. licensee who possesses a work card has
done an act or omission within subsection 2, he may
notify the P.I.L.B. or the Office of the Attorney
General of the State of Nevada.

SECTION 15.

25.346 Concealed weapons not authorized. Sections
25.323 to 25.351, inclusive, do not entitle or autho-
rize the holder of a work card to carry a concealed
weapon. Concealed weapons may be carried only in
compliance with the provisions of state law and the
Washoe County Code.

SECTION 16.

25.347 Uniform requirements prescribed by P.I.L.B.
and sheriff; unlawful to wear or condone the wearing
of unapproved clothing.

1. A security guard must, while on duty, wear a
uniform or style of dress which has been approved by
the P.I.L.B. A gaming security guard must, while on
duty, wear a uniform or style of dress which has been
approved by the sheriff. No security guard or gaming
security guard shall be dressed in street clothes
while on duty unless his employer has been given
specific permission from the sheriff, in writing, to
employ the specified individual in clothing other
than an approved uniform or style of dress.

2. It is unlawful for a security guard or gaming
security guard, while on duty in that capacity, to
wear clothing which has not been approved pursuant to
this section.

3. It is unlawful for a P.I.L.B. licensee who is
required to obtain a work card to allow a security
guard or gaming security guard in his employ to wear
clothing while on duty which has not been approved
pursuant to this section.

SECTION 17.

25.348 Security guards, gaming security guards,
other holders of work cards not county employees.

1. A security guard or a gaming security guard
shall, for all purposes, be deemed an employee of his
employer and not an employee, representative or agent
of the county or the sheriff.
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2. Any person licensed by the P.I.L.B. who is
issued a work card by the sheriff shall, for all
purposes, be deemed a private businessman and not an
employee, representative or agent of the county or
the sheriff.

SECTION 18.

25.349 Unlawful to fail to comply. It is unlawful
for a person to:

1. Allow any employee, including an independent
contractor, to perform any work as a security guard
or gaming security guard unless the employee holds a
valid and current work card authorizing his work as a
security guard or gaming security guard issued in
accordance with sections 25.323 to 25.351, inclusive.

2. Work as a security guard or gaming security
guard unless he holds a valid and current work card
authorizing his work as a security guard or gaming
security guard issued in accordance with sections
25.323 to 25.351, inclusive.

3. Engage in the business of private investigator,
private patrolman, process server, repossessor, dog
handler, consultant or polygraphic examiner or intern
unless he holds a valid and current work card autho-
rizing him to engage in the specific type of work
issued in accordance with sections 25.323 to 25.351,
inclusive.

SECTION 19.

25.351 Violation of sections 25.323 to 25.351;
penalties; grounds for revocation or denial of future
application.

T. Any person violating or failing to comply with
any of the provisions of sections 25.323 to 25.351,
inclusive, shall, upon the first conviction, be
punished by a fine of not less than $100 nor more
than $1,000, or by imprisonment not exceeding 6
months in the Washoe County jail, or by both such
fine and imprisonment.

2. A violation of sections 25.323 to 25.351,
inclusive, is sufficient grounds for the revocation
of any work card previously issued by the sheriff and
for the denial of any future application for a work
card.
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SECTION 20. Section 30.440 of the Washoe County Code is
hereby amended to read as follows:

30.440 "Gaming employee" defined.

1. "Gaming employee" means any person connected
directly with the operation of a gaming establishment
licensed to conduct any game, 16 or more slot
machines, a horse race book, sports pool or pari-
mutual wagering, including:

(a) Boxmen;

(b) Cashiers;

(c) Change personnel;

(d) Counting room personnel;

(e} Dealers;

(f) Employees of manufacturers or distributors of
gaming equipment within this state whose duties are
directly involved with the manufacture, repair or
distribution of gaming equipment;

keys for slot machines or who accept and transport
revenue from the slot drop;

(h) Floormen;

(i) Hosts or other persons empowered to extend
credit or complimentary services;

(j) Keno runners;

(k) Keno writers;

(1) Machine mechanics;

(m) 0Odds makers and line setters;

(n) Shift or pit bosses;

(o) Shills;

(p) Supervisors or managers; and

(gq) Ticket writers.

2. "Gaming employee" does not include bartenders,
cocktail waitresses or other persons engaged in pre-
paring or serving food or beverages.

3. "Gaming employee" does not include gaming secu-
rity guards or consultants, who must obtain and
possess a work card under the provisions of chapter
25 of this code.

SECTION 21. Sections 25.323 to 25.351, inclusive, of the
Washoe County Code, are hereby repealed.

SECTION 22. Section 21 of this ordinance becomes effec-
tive at 12:01 a.m. on the effective date of this ordi-
nance.

SECTION 23. Sections 1 to 20, inclusive, of this ordi-
nance become effective at 12:02 a.m. on the effective
date of this ordinance.
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Proposed on the _20th day of FEBRUARY , 1990
Proposed by Commissioners McDOWELL .
Passed on the 20th day of MARCH » 1990.
Vote:

Ayes: Commissioners: BECK, CORNWALL, LILLARD, McDOWELL,& REID.

Nays: Commissioners: NONE.

Absent: Commissioners: NONE. ///
/—%%&/
é://sgai%mqg, f the ‘Board
ATTEST:
Cou erk

This ordinance shall be in force and effect from and after
the 3RD day of APRIL , 1990.
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